
April 5, 2021 Town Board Meeting Hamburg, New York

1. Roll Call

James Shaw, Supervisor (Present)
Shawn Connolly, Councilmember (Excused)
Elizabeth Farrell, Councilmember (Present - Virtually)
Karen Hoak, Councilmember (Present - Virtually)
Michael Petrie, Councilmember (Present)
 
ALSO PRESENT: Catherine Rybczynski, Town Clerk; Walter Rooth III, Town Attorney;
Martin C. Denecke, Director of Youth, Recreation & Senior Services; Roger Gibson, Supervising
Code Enforcement Official; Sean Crotty, Chief Dispatcher; Brigid LaVelle, Chief Court Clerk;
Kevin Trask, Chief of Police; Pat Ryan, Director, Buildings and Grounds, Tom Lardo, Chief
Inspector, Engineering; Kate Hilliman, Director, Traffic Safety, Jason Bock, IT Assistant'

2. Pledge of Allegiance

The Pledge of Allegiance was recited.

3. Legal Notice - Flood Prevention
LEGAL NOTICE

                                          TOWN OF HAMBURG
 
 
            PLEASE TAKE NOTICE that there has been presented to the Town Board on
 March 22, 2021, pursuant to the Municipal Home Rule Law, a proposed local law to be
known as proposed local law #4, 2021; said local law provides for the amendment of Chapter
115 Flood Damage Prevention and provides substantially as follows:
 
Amends Chapter 115 of the Hamburg Town Code as authorized by Article IX, section 2 of
the New York State Constitution, and Article 36 of the State Environmental Conservation
Law
 
The areas of special flood hazard are identified on the following documents prepared by the
Federal Emergency Management Agency:
 
(1)        Flood Insurance Rate Map Panels:
 
36029C0319J, 36029C0336J, 36029C0338J, 36029C0451J, 36029C0452J, 36029C0453J,
36029C0454J, 36029C0456J, 36029C0457J,
                       
Whose effective date is June 16, 2021, and any subsequent revisions to these map panels that
do not affect areas under our community’s jurisdiction.
 
(2)        Flood Insurance Rate Map Panels:
 
36029C0337H, 36029C0339H, 36029C0341H, 36029C0343H, 36029C0458H,
36029C0459H, 36029C0476H, 36029C0477H, 36029C0478H, 36029C0479H,
36029C0481H, 36029C0483H
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Whose effective date is June 7, 2019, and any subsequent revisions to these map panels that
do not affect areas under our community’s jurisdiction.
 
(3)        A scientific and engineering report entitled "Flood Insurance Study, New York, Erie
County," dated June 16, 2021, and
 
            THEREFORE, pursuant to the statutes and the provisions of the Municipal Home
Rule Law, the Town Board of the Town of Hamburg will hold a public hearing on April 5,
2021 at 7:00 p.m. (local time), at which time all interested persons may be heard.
 
 

Dated:
March 26, 2021   
Catherine Rybczynski
Town Clerk

            Town of Hamburg

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0
 
Approved as read into record as follows:
 
Omit 2021 from the third (3rd) clause and replace it with 2019, as in "June 16, 2019,"
 
Motion offered by Supervisor Shaw, seconded by Councilman Petrie, to open the Public Hearing
at 7:00 PM.
 
Motion to open the Public Hearing was APPROVED 4 - 0
AYES - 4          Shaw, Farrell, Hoak, Petrie
NO - 0
EXCUSED       Connolly
 
No members of the public were present to speak or be heard during the Public Hearing
 
Motion offered by Supervisor Shaw, seconded by Councilman Petrie, to close the Public Hearing
at 7:05 PM.
 
Motion to open the Public Hearing was APPROVED 4 - 0
AYES - 4          Shaw, Farrell, Hoak, Petrie
NO - 0
EXCUSED       Connolly

______________________________________________________________________________

4. PAF - Police
RESOLVED, that the Town Board approve the termination of personnel for the Police
Department as follows:
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Moved: Hoak

On a motion of Councilman Hoak, seconded by Supervisor Shaw, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

5. B&G PAF
BE IT RESOLVED , that the Town Board approve the hiring and termination of the
following employees in the Buildings & Grounds Dept.
 
MOVED: Shaw

On a motion of Supervisor Shaw, seconded by Councilman Hoak, the following resolution
was 
ADOPTED Ayes 3 Farrell, Hoak, Shaw
 Nays 1 Petrie 
 Abstain 0
Councilman Petrie in the negative

______________________________________________________________________________

6. PAF Assessors Office
BE IT RESOLVED , that the Town Board approve the termination of the following
employee in the Assessors Office
 
MOVED: Connolly

On a motion of Councilman Petrie, seconded by Councilman Farrell, the following
resolution was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

7. PAF- Yth., Rec., Sr. Services
Be it resolved, that the Town Board approve the termination and hiring of personnel for the
Youth, Recreation & Senior Services Dept. as follows:
 
Moved:  Connolly

On a motion of Councilman Petrie, seconded by Supervisor Shaw, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0
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______________________________________________________________________________

8. Proclamation - Vincent Pupo III Retirement
A Proclamation in Honor of

Vincent Pupo III
On the Occasion of His Retirement

March 26, 2021
WHEREAS the Town of Hamburg has had the good fortune to have had Vincent Pupo III
as a member of the Town of Hamburg Police Department for the past twenty (20) years; and
WHEREAS prior to joining the Town of Hamburg Police Department Mr. Pupo was in the
employ of the New York State Corrections Department for three (3) years having served in
five (5) different correctional facilities during his tenure; and
WHEREAS upon his hiring on March 4, 2001 by the Town of Hamburg Police Department
Mr. Pupo did continue his career in public service, following in the footsteps of his father and
grandfather, Vincent Pupo, Jr.  and Vincent Pupo, Sr., Erie County Sheriff’s Dept. and
D.C.O. for the Town of Hamburg, respectively; and
WHEREAS as a patrolman Mr. Pupo served as a field training officer training newly hired
police recruits and also worked as a Plain Clothes Narcotics Officer, and
WHEREAS Mr. Pupo also served as the Assistant Town of Hamburg Emergency
Management Coordinator, was a member of the Town of Hamburg Marine unit, and served
15 years as a Police Arson Investigator, and
WHEREAS in 2016 Mr. Pupo, respected by his peers and valued by command officers,
was elevated to the rank of Detective in the Town of Hamburg Police Department; and
WHEREAS during his career Mr. Pupo has been a steadfast, reliable, loyal, and tireless
member of the Town of Hamburg Police Department, helped countless residents and visitors
in the Town That Friendship Built, and been recognized by the department brass through the
awarding of numerous Department Accommodations; and
WHEREAS along with serving in Town of Hamburg Police Department Mr. Pupo has
dedicated his time and efforts to improving and protecting his beloved Woodlawn Community
where he is a life member of the Woodlawn Volunteer Fire Company, just as his father and
grandfather before him, and is a past President and Assistant Chief as well as having helped to
secure many a victory for the legendary Woodlawn Volunteer Fire Company Softball Team;
and
WHEREAS Mr. Pupo, whether as a patrolman, detective, firefighter, softball legend, proud
Woodlawn Booster, student, teacher, family member, friend, or in any other capacity one has
been lucky enough to know him, no matter the situation or circumstances, is well known to be
an honorable, honest, reliable, trustworthy, and decent man of the highest caliber and
character.
NOW, THEREFORE BE IT, RESOLVED that the Hamburg Town Board does hereby
pause in its deliberations to offer its congratulations on his retirement and gratitude to Mr.
Pupo for his steadfast commitment, dedication, and contributions to the Town of Hamburg,
the residents, and the Town of Hamburg Police Department; and
BE IT FURTHER, RESOLVED that the Hamburg Town Board and Hamburg Town
Clerk, Catherine A. Rybczynski, do hereby join the Town of Hamburg Police Department,
and the entire Town of Hamburg, in wishing Mr. Vincent Pupo III and the Pupo Family, wife,
Kim, and children, Ali, Vinnie, Brady, Grayson, Nicholas, and Autumn a safe, happy, healthy,
and prosperous future in all of their endeavors to come; and
RESOLVED that the Hamburg Town Clerk, Catherine A. Rybczynski, be directed to
forward a copy of this proclamation to Mr. Vincent Pupo III.

On a motion of Supervisor Shaw, seconded by unanimous second, the following resolution
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was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

9. VEHICLE TRADE - Police
RESOLVED, the Town Board award the following trade of vehicle in the amount of
$4,500.00 to high bidder - West Herr Ford.
               :
2010 Ford Taurus
 
Proceeds will go into B3120.202 - Motor Vehicles
 
Moved: Hoak
 

On a motion of Councilman Hoak, seconded by Councilman Farrell, the following
resolution was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

10. Scranton Volunteer Fire Company Membership - Robert Nori
RESOLVED that the Hamburg Town Board does hereby approve the request of Scranton
Volunteer Fire Company, Inc. to confer membership upon the individual as follows:
 
Robert Nori
5400 South Park Ave. Apt. #K10
Hamburg, New York 14075
 
Moved: Shaw

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

11. Battery Energy Storage System Law
WHEREAS, the Town of Hamburg is responsible for the health, safety, and general welfare for
the residents of the Town of Hamburg, and
 
WHEREAS, the Town Board proposes to adopt the Battery Energy Storage System Law to
advance and protect the public health, safety, welfare, and quality of life of the Town of
Hamburg by creating regulations for the installation and use of batter energy storage systems,
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with the following objectives:
 

A.        To provide a regulatory scheme for the designation of properties
suitable for the location, construction and operation of battery energy storage
systems; 

 
B.        To ensure compatible land uses in the vicinity of the areas affected by
battery energy storage systems;

 
C.        To mitigate the impacts of battery energy storage systems on
environmental resources such as important agricultural lands, forests, wildlife
and other protected resources.

 
 

  WHEREAS, the Town Board is proposing to enact a local law to be known as Proposed
Local Law #5 of 2021, a copy of which is attached hereto.
 
            BE IT FURTHER RESOLVED, the Town Board sets a Public Hearing on this
proposed Local Law at the Hamburg Town Hall, 6100 South Park Avenue, Hamburg, NY at
7:00 pm on April 19, 2021.
 
Moved: Shaw

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

12. Resolution - Flood Damage Prevention NegDec
 

NEGATIVE DECLARATION RESOLUTION
FLOOD DAMAGE PREVENTION LAW

 
 

WHEREAS, the Hamburg Town Code contains and specifies the local laws, and ordinances
of the Town of Hamburg; and
WHEREAS, the Hamburg Town Attorney’s Office has drafted a Flood Damage Prevention
Law and that draft law was presented to the Town Board, and
 
WHEREAS, in accordance with Part 617 of the implementing regulations pertaining to
Article 8 (State Environmental Quality Review Act - SEQRA) of the Environmental
Conservation Law, the Hamburg Town Board has conducted a coordinated environmental
review of these Code revisions and has established itself as SEQR Lead Agency and has
received no objections to acting as Lead Agency; and
 
WHEREAS, a public hearing was held regarding these Code amendments on April 5, 2021,
and comments were received from Town departments, boards and Erie County; and
 
WHEREAS, pursuant to Municipal Home Rule, the Town Board is proposing to adopt
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these revisions by enacting text amendments to the Code of the Town of Hamburg.
 
NOW, THEREFORE, IT IS HEREBY RESOLVED AS FOLLOWS: The Hamburg
Town Board, in accordance with the State Environmental Quality Review Act (SEQRA), has
determined that the proposed amendments to the Town Code (see attached copy) of the
Town of Hamburg will not adversely affect the natural resources of the State and/or the
health, safety, and welfare of the public and is consistent with social and economic
considerations and, therefore, issues the attached SEQRA Negative Declaration in
accordance with Section 617.7 of the SEQRA regulations; and
 
BE IT FURTHER RESOLVED THAT, the Supervisor is authorized to sign the Short
Environmental Assessment Form, which will act as the Negative Declaration, and that the
required notifications be completed.
 
Moved: Shaw
 

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

13. Resolution - Flood Damage Prevention Law SEQR
WHEREAS, the Hamburg Town Code contains and specifies the local laws, and ordinances
of the Town of Hamburg; and
 
WHEREAS, the Town of Hamburg, working with the NYSDEC, has drafted a Flood
Damage Prevention Law and that draft law was presented to the Town Board; and
                                                    
WHEREAS, a public hearing was held regarding this new law on April 5, 2021, and no
adverse comments were received; and
 
WHEREAS, these Code amendments were referred to Erie County in accordance with New
York State GML 239; and
 
WHEREAS, the Hamburg Town Board, acting as SEQR Lead Agency has issued a SEQR
Negative Declaration; and
 
WHEREAS, pursuant to Municipal Home Rule Law, the Town Board is proposing to enact
a local law as follows: Chapter 115, Flood Damage Protection. Be it enacted by the Town
Board of the Town of Hamburg, New York, that the Hamburg Town Board amends Chapter
101 of the Hamburg Town Code as illustrated in the attached copy.
 
NOW THEREFORE BE IT RESOLVED, that the Hamburg Town Board adopts Local
Law # 1-2021 of the Code of the Town of Hamburg, Chapter 101, to provide for the revision
of the Town Code as referenced above.
 
Moved: Shaw
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On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

14. Town Sexual Harassment Policy Update
WHEREAS, the Town Board recognizes the need to periodically revise adopted policies
such as the Sexual Harassment Policy and,
 
WHEREAS, the State of New York issued new guidelines and recommendations regarding
Sexual Harassment Policies, and
 
WHEREAS, the labor Relations Consultant, and the Town Safety Coordinator collaborated
to draft a revised policy and all stakeholders including Town Board members were provided
the opportunity for review and input on this revised policy,
 
THEREFORE BE IT RESOLVED, that the Town Board adopt the attached Sexual
Harassment Policy effective immediately. (documentation attached)
 
Moved: Farrell

On a motion of Councilman Farrell, seconded by Councilman Hoak, the following
resolution was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

15. VFW 1419 "Buddy Poppy" Campaign
WHEREAS the Veterans of Foreign Wars (VFW) of the United States have annually
conducted a "Buddy Poppy" campaign; and
 
WHEREAS the VFW has offered compassion, care, and courage in the never ending battle
that followed so many combat veterans home, a battle that has been their constant companion
well after hearing their last bugle call; and
 
WHEREAS the men and women of the VFW wish to provide more for their comrades and
have the resources to replace the doubt, fear,  boredom, hopelessness, and despair; and
 
WHEREAS the members of the VFW are able to avail themselves of the resources made
available to them by a grateful nation in the form of hospitalization and disability compensation
for those with diminished earning power, and
 
WHEREAS the reality is that no government action, no matter how well-intentioned, can take
the place of Veterans caring for Veterans, giving that personal touch, and having someone
with them who truly understands where they have been, what was asked of them, the
sacrifice they unquestionably made, and the agony of seeing battlefield faces too young to
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know better, but old enough to make the ultimate sacrifice, and
 
WHEREAS the majority of funds collected by and for Veterans of Foreign Wars comes
from the members themselves, however, each year the public is afforded the opportunity
through the "Buddy Poppy" Campaign to assist in providing a portion of the means to give
back to those who served, and
 
WHEREAS the membership of the Hamburg Township Post 1419, the Veterans of Foreign
Wars of the United States, has requested permission of the Hamburg Town Board to conduct
a "Buddy Poppy" Campaign in the Town of Hamburg.
 
NOW, THEREFORE BE IT, RESOLVED that the Hamburg Town Board, with great
admiration, gratitude and respect, does hereby grant permission to the members of Hamburg
Township Post 1419, the Veterans of Foreign Wars of the United States and its Auxiliary, to
conduct a "Buddy Poppy" Campaign within the Town of Hamburg, and be it
 
FURTHER RESOLVED that the Hamburg Town Board does declare Friday, 28 May,
Saturday, 29 May and Sunday, 30 May, 2021 this years official "Buddy Poppy" campaign in
the Township of Hamburg, New York, in places of public gathering, where permission is
granted by specific tenants or owners of such premises, and be it
 
RESOLVED that the Hamburg Town Board does wish for great fortune and success for
VFW Post 1419 and ask that God bless each of you and may God bless America.

On a motion of Supervisor Shaw, seconded by unanimous second, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

16. Marina Feasibility Study Consultant Selection
WHEREAS, on January 4, 2021 the Hamburg Town Board in collaboration with NYSDOS
issued an RFP for professional services to prepare the Town of Hamburg Marina Feasibility
Study, and
 
WHEREAS, the following four (4) firms submitted proposals by the March 1, 2021 deadline
for completing the study as per the Town of Hamburg/NYSDOS contract with a fixed
consultant fee of $85,000:
 
1. Edgewater Resources
2. Greenman Pedersen
3. GHD
4. TMS Waterfront.  and,
 
WHEREAS, on March 20, 2021, eleven (11) members of the designated Project Advisory
Committee (Shoreline Revitalization Committee) reviewed, discussed, and evaluated the
proposals,
 
NOW THEREFORE BE IT RESOLVED, that the Hamburg Town Board accepts the
unanimous recommendation of the Project Advisory Committee and awards the professional
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services contract to Edgewater Resources as per NYSDOS guidelines.
 
MOVED: FARRELL

On a motion of Councilman Farrell, seconded by Supervisor Shaw, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

17. Nike Base Parking Lot Bid
WHEREAS, bid specifications for the paving of the parking lot and driveway at the Nike
Base, which was approved at the last meeting have been revised; 
NOW, THEREFORE, BE IT  
RESOLVED, that the Town Board approves the revised bid to be published in the
Hamburg Sun, and otherwise distributed as required by law. 
MOVED: Shaw

On a motion of Supervisor Shaw, seconded by Councilman Farrell, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

18. 18 Mile Creek Golf Course Concessions RFP
Be it resolved the Town Board authorize the Recreation Department to put out a Request For
Proposal (RFP) for the operation of the concession stand at the 18 Mile Creek Golf Course. 
The contracted vendor we currently have in place has chosen to opt out of the remainder of
the agreement she signed in 2019.  The new contract would be set up for the 2021 and 2022
golf seasons with an option for the 2023 season.  
 
Moved: Connolly
 
 

On a motion of Councilman Petrie, seconded by Supervisor Shaw, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

19. Golf Cart Lease Amendment
Be it resolved the Town Board authorize the Town Supervisor to sign an amended agreement
with Nuttal Golf Cars for and additional 5 carts for the 2021 season.  The reason for the
increase (from 55 - 60) is that we anticipate more cart users will prefer going out as a single
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rider during the COVID 19 crisis.  Funds are available in ER.7251.478.  Based on usage
projections, the additions to the current fleet will cover the increased expenses and increase
our total revenues at the facility.
 
Moved: Connolly
 

On a motion of Councilman Petrie, seconded by Supervisor Shaw, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

20. Subrecipient Agreement
WHEREAS, the Department of Community Development has jurisdiction and oversight over
the towns Community Development Block Grant funds and is responsible for ensuring that
said funds are utilized in accordance with all federal laws and requirements of the US
Department of Housing and Urban Development program, and

WHEREAS, the Department of Community Development had utilized the Hamburg
Development Corporation as a sub-recipient to complete economic development job
creation/job retention activities for the Town of Hamburg, and 

WHEREAS, the contract by and between the Department of Community Development and
the Hamburg Development Corporation expired on March 31, 2021.

NOW THEREFORE BE IT RESOLVED that the Hamburg Town Board authorize the
Department of Community Development to create and enter into a new sub-recipient
agreement by and between the Department of Community Development (grantor) and the
Hamburg Development Corporation (sub-recipient) for use of the towns Community
Development Block Grant program income funds for the time frame April 1, 2021 through to
March 31, 2022.
 

Moved: Farrell
 

On a motion of Councilman Farrell, seconded by Councilman Hoak, the following
resolution was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

21. Large Trash Contract Extension
RESOLVED, that the Town Board approve the extension of the large Trash Pickup Contract
with Waste Management.  Funds are available in B8160.444, B8160.440 and B8160.435.        
 
Moved: Farrell
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On a motion of Councilman Farrell, seconded by Councilman Petrie, the following
resolution was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

22. Legislator Gilmour Supplemental Funding Grant
Be it resolved the Town Board authorize the Supervisor to sign a contract between Erie
County and the Town of Hamburg for supplemental funding aimed at benefiting the
Department of Youth, Recreation & Senior Services (YRSS).  The contract was made
possible through the efforts of Legislator John Gilmour and has a value of $20,000.  The
funds will be used to enhance YRSS programs in 2021.
 
Moved: Connolly

On a motion of Councilman Petrie, seconded by Supervisor Shaw, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

23. Approve historic marker
WHEREAS, the Hamburg Historical Society has secured the services of a company known
as Sewah Studios for the purpose of preparing commemorative plaques throughout the
Township to memorialize historic sites or historic occasions. (An example of a historic marker
is attached to this resolution); and
WHEREAS, the Hamburg Historical Society is making a recommendation to the Town of
Hamburg after consultation with other established Town Committees to construct a historic
marker on Lake Shore Road near the intersection of Camp Road on vacant Town property
that most recently was the site of Foit’s Restaurant; and
 
WHEREAS, the original building on the property was constructed in the late 1890s  to first
house a hospital devoted to the care of infant children inflicted with Cholera ( a picture of
what is believed to be the original structure is attached);
 
NOW THEREFORE, BE IT
RESOLVED, that the Town Board of the Town of Hamburg approves the establishment of
a historic marker on the above-referenced site with the inscription prepared by the Historical
Society (a copy of which is attached to this resolution) for a price not to exceed $2,435.00.
 
Moved: Shaw 

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
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 Nays 0  
 Abstain 0

______________________________________________________________________________

24. Authorize Supervisor to sign contract with Nussbaumer and Clark for Town wide drainage
study
WHEREAS, the Town of Hamburg has authorized the distribution of a RFP to secure the
services of competent Engineering Firms for the purpose of submitting proposals to conduct
a comprehensive drainage study on a Town-wide basis;
 
NOW THEREFORE, BE IT
RESOLVED, that the Hamburg Town Board authorizes the Supervisor to contract with
Nussbaumer and Clark, a Professional Engineering Firm for expert services to enable the
Town to thoroughly review proposals for the Town-wide drainage study at an hourly rate of
$150.00 for time not to exceed 5 hours.
 
Moved: SHAW

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

25. Town Hall/Police Bldg Project
WHEREAS, the Town Board of the Town of Hamburg adopted resolutions number 15-24
at its regular Town Board meeting on September 14, 2020; and
 
WHEREAS, the foregoing resolutions involved authorized projects subject to bonded
indebtedness which was issued in December of 2020 with the exception of a designated
project entitled “Town Hall/Police”; and
 
WHEREAS, this particular project’s purpose is to renovate a portion of the Town Hall
building formerly occupied by the Town Police Department; and
 
WHEREAS, the scope of this project has been re-analyzed and an award has been made for
the architectural design of the project;
 
NOW THEREFORE, BE IT
RESOLVED, that the Town Board of the Town of Hamburg authorizes the Director of
Finance to work in conjunction with capital markets and the Town Attorney’s Office to issue
the remaining indebtedness within this business quarter, with the maximum financing
established at $400,000. 
 
Moved: SHAW  

Motion offered by Supervisor Shaw, seconded by Councilman Petrie, to table the item until the
next meeting.
 

April 5, 2021 page 13



Motion to TABLE was APPROVED 4 - 0
 
AYES -  4             Shaw, Farrell, Hoak, Petrie
NO - 0
EXCUSED - 1     Connolly

______________________________________________________________________________

26. PBA & COMMAND Officer MOAs
WHEREAS, a Town Police Officer who is a member of the Command Officer’s
Bargaining Unit, and a Police Officer who is a member of the Police Benevolent Association
desire to secure an interim agreement which would have an expiration date as of the end of
this calendar year 12/31/21; and
 
WHEREAS, two Police Officers who are each members of the respective Bargaining Units
have requested that an additional 60 days be provided to them upon their retirement or
resignation from the Town of Hamburg Police Force to enable both Officers to secure
additional employment and participation in a different retirement program sponsored through
the State of New York; and
 
WHEREAS, during the 60 day extension the Police Officers in question will be responsible
for the payment of their major medical and hospitalization along with any other fringe benefits
now in effect entirely at their own expense as specified in the two MOAs which are attached
to this resolution;
 
NOW, THEREFORE, BE IT
RESOLVED, that the Hamburg Town Board authorizes the Town Supervisor to sign the
two MOAs to extend to the Officers in question an additional 60 day period within which to
affiliate with a different police agency upon their severance from service as Town of Hamburg
Police Officers as specified in the attached agreements.  
 
Moved: Shaw

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0

______________________________________________________________________________

27. Audit of Cash Disbursement- Late Resolution
RESOLVED that the Town Board does hereby RECEIVE and FILE the Audit of Cash
Disbursements of 4/5/2021.
 
Moved: Shaw
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On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0
A motion was offered by Supervisor Shaw, seconded by Councilman Petrie, to RECEIVE &
FILE the Audit of Cash Disbursement of April 5, 2021.
 
The motion to RECEIVE & FILE was APPROVED 4 - 0
 
AYES -   4                      Shaw, Farrell, Hoak, Petrie
NO - 0
EXCUSED -   1              Connolly
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______________________________________________________________________________

28. Business from the Floor

 
Department Head Reports
 
Martin C. Denecke; Director, Youth, Recreation & Senior Services - Reported that a fundraising
event in conjunction with Dick's Sporting Goods will be held this weekend starting Friday with 20%
discount coupons available.  Also, met with Project of Hope to set up counseling services paid for
by FEMA for those coping with COVID-19 issues.
 
Catherine Rybczynski, Town Clerk - Thanked Deputy Town Clerk, Brad Rybczynski, for writing
the Buddy Poppy Resolution.
 
Councilwoman Farrell reported that the Blast on the Beach will be cancelled for the 2021 year. 
Also the public survey on the Comprehensive Plan garnered circa 1800 responses.  Additional
meeting to be held on April 20th.  All are encouraged to register for the meeting.

29. Meeting is adjourned by Supervisor

On a motion of Supervisor Shaw, seconded by Councilman Petrie, the following resolution
was 
ADOPTED Ayes 4 Farrell, Hoak, Petrie, Shaw
 Nays 0  
 Abstain 0
Meeting adjourned at 7:42 PM.
 
Open Meetings Law, Public Officers Law, Article 7, §106.  Minutes.
Minutes shall be taken at all open meetings of a public body which shall consist of a record
or summary of all motions, proposals, resolutions and any other matter formally voted upon
and the vote thereon.
These minutes are an unofficial copy unless the original signature of the Town Clerk is
affixed below. The original official paper minutes are stored in the Town’s vault.
 
                                                                                           ___________________________

    Catherine A. Rybczynski, R.M.C.
                                                                                           Town Clerk   
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1 

 

Battery Energy Storage System Law 
            Article LIV Solar Energy Systems 
 
 
280-380 - Authority  
 
This Battery Energy Storage System Law is adopted pursuant to Article IX of the New York 
State Constitution, §2(c)(6) and (10), New York Statute of Local Governments, § 10 (1) and 
(7); sections 261-263 of the Town Law section 10 of the Municipal Home Rule Law of the 
State of New York, which authorize the Towns to adopt zoning provisions that advance and 
protect the health, safety and welfare of the community.  
 
280-381 - Statement of Purpose  
 
This Battery Energy Storage System Law is adopted to advance and protect the public 
health, safety, welfare, and quality of life of the Town of Hamburg by creating regulations for 
the installation and use of battery energy storage systems, with the following objectives:  
 

A. To provide a regulatory scheme for the designation of properties suitable for the 
location, construction and operation of battery energy storage systems;   

 
B. To ensure compatible land uses in the vicinity of the areas affected by battery 

energy storage systems;  
 
C. To mitigate the impacts of battery energy storage systems on environmental 

resources such as important agricultural lands, forests, wildlife and other protected 
resources. 

 
 

280 – 382 - Definitions  
 
As used in this Article, the following terms shall have the meanings indicated: 
 
ANSI: American National Standards Institute  
 
BATTERY(IES): A single cell or a group of cells connected together electrically in series, in 
parallel, or a combination of both, which can charge, discharge, and store energy 
electrochemically. For the purposes of this law, batteries utilized in consumer products are 
excluded from these requirements. 
 
BATTERY ENERGY STORAGE MANAGEMENT SYSTEM: An electronic system that 
protects energy storage systems from operating outside their safe operating parameters 
and disconnects electrical power to the energy storage system or places it in a safe 
condition if potentially hazardous temperatures or other conditions are detected. 
 
BATTERY ENERGY STORAGE SYSTEM: One or more devices, assembled together, 
capable of storing energy in order to supply electrical energy at a future time, not to include 
a stand-alone 12-volt car battery or an electric motor vehicle. A battery energy storage 
system is classified as a Tier 1, Tier 2 or Tier 3 Battery Energy Storage System as follows: 
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A. Tier 1 Battery Energy Storage Systems have an aggregate energy capacity less than 

or equal to 600kWh and, if in a room or enclosed area, consist of only a single 
energy storage system technology.  
 

B. Tier 2 Battery Energy Storage Systems have an aggregate energy capacity greater 
than 600kWh or are comprised of more than one storage battery technology in a 
room or enclosed area.  

C. Tier 3 Battery Energy Storage Systems (Utility Grade system) are systems that are 
designed independent of a User, with a purpose to store energy and then put that 
energy back into the power grid. 

 
CELL: The basic electrochemical unit, characterized by an anode and a cathode, used to 
receive, store, and deliver electrical energy. 
 
COMMISSIONING: A systematic process that provides documented confirmation that a 
battery energy storage system functions according to the intended design criteria and 
complies with applicable code requirements. 
 
DEDICATED-USE BUILDING: A building that is built for the primary intention of housing 
battery energy storage system equipment, is classified as Group F-1 occupancy as defined 
in the International Building Code, and complies with the following: 
 

1) The building’s only use is battery energy storage, energy generation, and other 
electrical grid-related operations. 
 

2) No other occupancy types are permitted in the building. 
 

3) Occupants in the rooms and areas containing battery energy storage systems 
are limited to personnel that operate, maintain, service, test, and repair the 
battery energy storage system and other energy systems. 
 

4) Administrative and support personnel are permitted in areas within the buildings 
that do not contain battery energy storage system, provided the following: 

 
a. The areas do not occupy more than 10 percent of the building area of the 

story in which they are located. 
 

b. A means of egress is provided from the administrative and support use 
areas to the public way that does not require occupants to traverse 
through areas containing battery energy storage systems or other energy 
system equipment. 

 

ENERGY CODE: The New York State Energy Conservation Construction Code adopted 
pursuant to Article 11 of the Energy Law, as currently in effect and as hereafter amended 
from time to time.  
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FIRE CODE: The fire code section of the New York State Uniform Fire Prevention and 
Building Code adopted pursuant to Article 18 of the Executive Law, as currently in effect 
and as hereafter amended from time to time. 
 
NATIONALLY RECOGNIZED TESTING LABORATORY (NRTL): A U.S. Department of 
Labor designation recognizing a private sector organization to perform certification for 
certain products to ensure that they meet the requirements of both the construction and 
general industry OSHA electrical standards. 
 
NEC: National Electric Code. 
 
NFPA: National Fire Protection Association.  
 
NON-DEDICATED-USE BUILDING: All buildings that contain a battery energy storage 
system and do not comply with the dedicated-use building requirements. 
 
NON-PARTICIPATING PROPERTY: Any property that is not a participating property. 
 
NON-PARTICIPATING RESIDENCE: Any residence located on Non-participating Property. 
 
OCCUPIED COMMUNITY BUILDING: Any building in Occupancy Group A, B, E, I, R, as 
defined in the International Building Code, including but not limited to schools, colleges, 
daycare facilities, hospitals, correctional facilities, public libraries, theaters, stadiums, 
apartments, hotels, and houses of worship.  
 
PARTICIPATING PROPERTY: A battery energy storage system host property or any real 
property that is the subject of an agreement that provides for the payment of monetary 
compensation to the landowner from the battery energy storage system owner (or affiliate) 
regardless of whether any part of a battery energy storage system is constructed on the 
property. 
 
UL: Underwriters Laboratory, an accredited standards developer in the US. 
 
UNIFORM CODE: the New York State Uniform Fire Prevention and Building Code adopted 
pursuant to Article 18 of the Executive Law, as currently in effect and as hereafter amended 
from time to time. 
 
 
280-383 - Applicability  
 
A. The requirements of this Local Law shall apply to all battery energy storage systems 
permitted, installed, or modified in Town of Hamburg after the effective date of this Local 
Law, excluding general maintenance and repair.  
 
B. Battery energy storage systems constructed or installed prior to the effective date of this 
Local Law shall not be required to meet the requirements of this Local Law. 
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C. Modifications to, retrofits or replacements of an existing battery energy storage system 
that increase the total battery energy storage system designed discharge duration or power 
rating shall be subject to this Local Law.  
 
 
 
280-384 - General Requirements  

 
A. A building permit and an electrical permit shall be required for installation of all battery 
energy storage systems. 
 
B. Issuance of permits and approvals by the Hamburg Planning Board shall include review 
pursuant to the State Environmental Quality Review Act [ECL Article 8 and its implementing 
regulations at 6 NYCRR Part 617 (“SEQRA”)].  
 
C. All battery energy storage systems, all Dedicated Use Buildings, and all other buildings 
or structures that (1) contain or are otherwise associated with a battery energy storage 
system and (2) subject to the Uniform Code and/or the Energy Code shall be designed, 
erected, and installed in accordance with all applicable provisions of the Uniform Code, all 
applicable provisions of the Energy Code, and all applicable provisions of the codes, 
regulations, and industry standards as referenced in the Uniform Code, the Energy Code, 
and the Town Code. 
 
 
280-385 - Permitting Requirements for Tier 1 Battery Energy Storage Systems   
 
Tier 1 Battery Energy Storage Systems shall be permitted in all zoning districts, subject to 
the Uniform Code and the “Battery Energy Storage System Permit,” and exempt from site 
plan review. 
 
 
280-386 - Permitting Requirements for Tier 2 Battery Energy Storage Systems 
 
Tier 2 Battery Energy Storage Systems are permitted through the issuance of a special use 
permit within all non-residential zoning districts and shall be subject to the Uniform Code 
and the site plan application requirements set forth in this Section. Tier 2 Battery Energy 
Storage Systems associated with a Solar or Wind Energy project shall also only be allowed 
in conformance with the Town laws associated with these type projects (only allowed in the 
Zoning Districts that allow the particular solar and wind project).   
 
A. Applications for the installation of Tier 2 Battery Energy Storage System shall be: 
 

1) reviewed by the Planning Board for completeness. An application shall be 
complete when it addresses all matters listed in this Local Law including, but not 
necessarily limited to, (i) compliance with all applicable provisions of the Uniform 
Code and all applicable provisions of the Energy Code and (ii) matters relating to 
the proposed battery energy storage system and Floodplain, Utility Lines and 
Electrical Circuitry, Signage, Lighting, Vegetation and Tree-cutting, Noise, 
Decommissioning, Site Plan and Development, Special Use and Development, 
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Ownership Changes, Safety, and Permit Time Frame and Abandonment. 
Applicants shall be advised within 10 business days (of the first Planning Board 
meeting on the application) of the completeness of their application or any 
deficiencies that must be addressed prior to substantive review. 

 
2) subject to a public hearing to hear all comments for and against the application. 

The Planning Board of the Town shall have a notice printed in a newspaper of 
general circulation in the Town in accordance with the Town’s special use permit 
requirements. Applicants shall also have delivered the notice by first class mail to 
adjoining landowners or landowners within [200] feet of the property at least [10] 
days prior to such a hearing. Proof of mailing shall be provided to the Planning 
Board at the public hearing.  

 
3) referred to the County Planning Board pursuant to General Municipal Law § 239-

m if required. 
 

4) upon closing of the public hearing, the Planning Board shall take action on the 
application within 62 days of the public hearing (or after the SEQR process is 
completed, if not completed on the day of the public hearing), which can include 
approval, approval with conditions, or denial. The 62-day period may be 
extended upon consent by both the Planning Board and Applicant. 

 
 
B. Utility Lines and Electrical Circuitry. All on-site utility lines shall be placed underground to 
the extent feasible and as permitted by the serving utility, with the exception of the main 
service connection at the utility company right-of-way and any new interconnection 
equipment, including without limitation any poles, with new easements and right-of-way.  
 
C. Signage.  

1) The signage shall be in compliance with ANSI Z535 and shall include the type 
of technology associated with the battery energy storage systems, any 
special hazards associated, the type of suppression system installed in the 
area of battery energy storage systems, and 24-hour emergency contact 
information, including reach-back phone number. 
 

2) As required by the NEC, disconnect and other emergency shutoff information 
shall be clearly displayed on a light reflective surface. A clearly visible 
warning sign concerning voltage shall be placed at the base of all pad-
mounted transformers and substations. 

 
D. Lighting. Lighting of the battery energy storage systems shall be limited to that minimally 
required for safety and operational purposes and shall be reasonably shielded and 
downcast from abutting properties.  
 
E. Vegetation and tree-cutting. Areas within [10] feet on each side of Tier 2 Battery Energy 
Storage Systems shall be cleared of combustible vegetation and other combustible growth. 
Single specimens of trees, shrubbery, or cultivated ground cover such as green grass, ivy, 
succulents, or similar plants used as ground covers shall be permitted to be exempt 

April 5, 2021 page 25



 

6 

 

provided that they do not form a means of readily transmitting fire. Removal of trees should 
be minimized to the extent possible.  
 
F. Noise. The [1-hour] average noise generated from the battery energy storage systems, 
components, and associated ancillary equipment shall not exceed a noise level of 45 dBA 
as measured at the outside wall of any non-participating residence or occupied community 
building. Applicants may submit equipment and component manufacturers noise ratings to 
demonstrate compliance. The applicant may be required to provide Operating Sound 
Pressure Level measurements from a reasonable number of sampled locations at the 
perimeter of the battery energy storage system to demonstrate compliance with this 
standard.  
 
G. Decommissioning. 
 

1) Decommissioning Plan. The applicant shall submit a decommissioning plan, 

developed in accordance with the Uniform Code, to be implemented upon 

abandonment and/or in conjunction with removal from the facility. The 

decommissioning plan shall include: 

a. A narrative description of the activities to be accomplished, including who 
will perform that activity and at what point in time, for complete physical 
removal of all battery energy storage system components, structures, 
equipment, security barriers, and transmission lines from the site;  

b. Disposal of all solid and hazardous waste in accordance with local, state, 
and federal waste disposal regulations; 

c. The anticipated life of the battery energy storage system;  
d. The estimated decommissioning costs and how said estimate was 

determined;  
e. The method of ensuring that funds will be available for decommissioning 

and restoration;  
f. The method by which the decommissioning cost will be kept current;  
g. The manner in which the site will be restored, including a description of 

how any changes to the surrounding areas and other systems adjacent 
to the battery energy storage system, such as, but not limited to, 
structural elements, building penetrations, means of egress, and required 
fire detection suppression systems, will be protected during 
decommissioning and confirmed as being acceptable after the system is 
removed; and  

h. A listing of any contingencies for removing an intact operational energy 
storage system from service, and for removing an energy storage system 
from service that has been damaged by a fire or other event. 

 
2) Decommissioning Fund. The owner and/or operator of the energy storage 

system, shall continuously maintain a fund or bond payable to the Town, in a 
form approved by the Town Attorney for the removal of the battery energy 
storage system, in an amount to be determined by the Town, for the period of 
the life of the facility. This fund may consist of a letter of credit from a State of 
New York licensed-financial institution. All costs of the financial security shall be 
borne by the applicant.  
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H. Site plan application. For a Tier 2 Battery Energy Storage System requiring a Special 
Use Permit, site plan approval shall be required. Any site plan application shall include the 
following information:  
 

1) Property lines and physical features, including roads, for the project site. 
 

2) Proposed changes to the landscape of the site, grading, vegetation clearing and 
planting, exterior lighting, and screening vegetation or structures. 
 

3) A one- or three-line (as determined by the Town) electrical diagram detailing the 
battery energy storage system layout, associated components, and electrical 
interconnection methods, with all National Electrical Code compliant disconnects 
and over current devices. 
 

4) A preliminary equipment specification sheet that documents the proposed battery 
energy storage system components, inverters and associated electrical 
equipment that are to be installed. A final equipment specification sheet shall be 
submitted prior to the issuance of building permit. 
 

5) Name, address, and contact information of proposed or potential system installer 
and the owner and/or operator of the battery energy storage system. Such 
information of the final system installer shall be submitted prior to the issuance of 
building permit. 
 

6) Name, address, phone number, and signature of the project Applicant, as well as 
all the property owners, demonstrating their consent to the application and the 
use of the property for the battery energy storage system.  
 

7) Zoning district designation for the parcel(s) of land comprising the project site. 
 

8) Commissioning Plan. Such plan shall document and verify that the system and its 
associated controls and safety systems are in proper working condition per 
requirements set forth in the Uniform Code. Where commissioning is required by 
the Uniform Code, Battery energy storage system commissioning shall be 
conducted by a New York State (NYS) Licensed Professional Engineer after the 
installation is complete but prior to final inspection and approval. A corrective 
action plan shall be developed for any open or continuing issues that are allowed 
to be continued after commissioning. A report describing the results of the system 
commissioning and including the results of the initial acceptance testing required 
in the Uniform Code shall be provided to the Town prior to final inspection and 
approval and maintained at an approved on-site location.  
 

9) Fire Safety Compliance Plan. Such plan shall document and verify that the 
system and its associated controls and safety systems are in compliance with the 
Uniform Code. 

 
10) Operation and Maintenance Manual. Such plan shall describe continuing battery 

energy storage system maintenance and property upkeep, as well as design, 
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construction, installation, testing and commissioning information and shall meet 
all requirements set forth in the Uniform Code. 
 

11) Erosion and sediment control and storm water management plans prepared to 
New York State Department of Environmental Conservation standards, if 
applicable, and to such standards as may be established in the Town of Hamburg 
and by the Planning Board through the approval process. 
 

12) Prior to the issuance of the building permit or final approval by the Planning 
Board, but not required as part of the application, engineering documents must be 
signed and sealed by a NYS Licensed Professional Engineer. 
 

13) Emergency Operations Plan. A copy of the approved Emergency Operations Plan 
shall be given to the system owner, the local fire department, and local fire code 
official. A permanent copy shall also be placed in an approved location to be 
accessible to facility personnel, fire code officials, and emergency responders. 
The emergency operations plan shall include the following information: 

 
a. Procedures for safe shutdown, de-energizing, or isolation of equipment 

and systems under emergency conditions to reduce the risk of fire, 
electric shock, and personal injuries, and for safe start-up following 
cessation of emergency conditions. 

b. Procedures for inspection and testing of associated alarms, interlocks, 
and controls. 

c. Procedures to be followed in response to notifications from the Battery 
Energy Storage Management System, when provided, that could signify 
potentially dangerous conditions, including shutting down equipment, 
summoning service and repair personnel, and providing agreed upon 
notification to fire department personnel for potentially hazardous 
conditions in the event of a system failure. 

d. Emergency procedures to be followed in case of fire, explosion, release of 
liquids or vapors, damage to critical moving parts, or other potentially 
dangerous conditions. Procedures can include sounding the alarm, 
notifying the fire department, evacuating personnel, de-energizing 
equipment, and controlling and extinguishing the fire. 

e. Response considerations similar to a safety data sheet (SDS) that will 
address response safety concerns and extinguishment when an SDS is 
not required. 

f. Procedures for dealing with battery energy storage system equipment 
damaged in a fire or other emergency event, including maintaining contact 
information for personnel qualified to safely remove damaged battery 
energy storage system equipment from the facility. 

g. Other procedures as determined necessary by the Town to provide for the 
safety of occupants, neighboring properties, and emergency responders. 

h. Procedures and schedules for conducting drills of these procedures and 
for training local first responders on the contents of the plan and 
appropriate response procedures. 
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I. Special Use Permit Standards.  
 

1) Setbacks. Tier 2 Battery Energy Storage Systems shall comply with the setback 
requirements of the underlying zoning district for principal structures. 

 
2) Height. Tier 2 Battery Energy Storage Systems shall comply with the building 

height limitations for principal structures of the underlying zoning district.  
 

3) Fencing Requirements. Tier 2 Battery Energy Storage Systems, including all 
mechanical equipment, shall be enclosed by a 8-foot-high fence with a self-
locking gate to prevent unauthorized access unless housed in a dedicated-use 
building and not interfering with ventilation or exhaust ports. No barbed wire 
fencing is permitted. 
 

4) Screening and Visibility. Tier 2 Battery Energy Storage Systems shall have views 
minimized from adjacent properties to the extent reasonably practicable using 
architectural features, earth berms, landscaping, or other screening methods that 
will harmonize with the character of the property and surrounding area and not 
interfering with ventilation or exhaust ports. 

 
J. Ownership Changes. If the owner of the battery energy storage system changes or the 
owner of the property changes, the special use permit shall remain in effect, provided that 
the successor owner or operator assumes in writing all of the obligations of the special use 
permit, site plan approval, and decommissioning plan. A new owner or operator of the 
battery energy storage system shall notify the Town of Hamburg of such change in 
ownership or operator within 30 days of the ownership change. A new owner or operator 
must provide such notification to the Town in writing. The special use permit and all other 
local approvals for the battery energy storage system would be void if a new owner or 
operator fails to provide written notification to the Town in the required timeframe. 
Reinstatement of a void special use permit will be subject to the same review and approval 
processes for new applications under this Local Law.  
 
280-387 - Permitting Requirements for Tier 3 Battery Energy Storage Systems 
 
Tier 3 Battery Energy Storage Systems are permitted only in the Industrially zoned areas of the 

Town through the issuance of a special use permit and shall be subject to the Uniform Code and the 

site plan application requirements set forth in the Tier 2 Section and other applicable sections of 

these regulations and the Town Code.    

 
280-388 - Safety 
 
A. System Certification. Battery energy storage systems and equipment shall be listed by a 
Nationally Recognized Testing Laboratory to UL 9540 (Standard for battery energy storage 
systems and Equipment) with subcomponents meeting each of the following standards as 
applicable:  
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1) UL 1973 (Standard for Batteries for Use in Stationary, Vehicle Auxiliary Power, 
and Light Electric Rail Applications), 
 

2) UL 1642 (Standard for Lithium Batteries), 
  

3) UL 1741 or UL 62109 (Inverters and Power Converters),  
 

4) Certified under the applicable electrical, building, and fire prevention codes as 
required.  
 

5) Alternatively, field evaluation by an approved testing laboratory for compliance 
with UL 9540 and applicable codes, regulations and safety standards may be 
used to meet system certification requirements.   

 
 

B. Site Access. Battery energy storage systems shall be maintained in good working order 
and in accordance with industry standards. Site access shall be maintained, including snow 
removal at a level acceptable to the local fire department and, if the Tier 2 Battery Energy 
Storage System is located in an ambulance district, the local ambulance corps.  
 
C. Battery energy storage systems, components, and associated ancillary equipment shall 
have required working space clearances, and electrical circuitry shall be within 
weatherproof enclosures marked with the environmental rating suitable for the type of 
exposure in compliance with NFPA 70.  
 
280-389 - Permit Time Frame and Abandonment 
 
A. The Special Use Permit and site plan approval for a battery energy storage system shall 

be valid for a period of 24 months, provided that a building permit is issued for 
construction and/or construction is commenced. In the event construction is not 
completed in accordance with the final site plan, as may have been amended and 
approved, as required by the Planning Board, within 24 months after approval, the Town 
may extend the time to complete construction for 180 days. If the owner and/or operator 
fails to perform substantial construction after 36 months, the approvals shall expire. 
 

B. The battery energy storage system shall be considered abandoned when it ceases to 
operate consistently for more than one year. If the owner and/or operator fails to comply 
with decommissioning upon any abandonment, the Town may, at its discretion, enter 
the property and utilize the available bond and/or security for the removal of a Tier 2 
Battery Energy Storage System and restoration of the site in accordance with the 
decommissioning plan.  

 
280-390 - Enforcement  
 
Any violation of this Battery Energy Storage System Law shall be subject to the same 
enforcement requirements, including the civil and criminal penalties, provided for in the 
zoning or land use regulations of Town.  
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280-391 - Severability  
 
The invalidity or unenforceability of any section, subsection, paragraph, sentence, clause, 
provision, or phrase of the aforementioned sections, as declared by the valid judgment of 
any court of competent jurisdiction to be unconstitutional, shall not affect the validity or 
enforceability of any other section, subsection, paragraph, sentence, clause, provision, or 
phrase, which shall remain in full force and effect. 
 
 
 
 
 
 
 
 

April 5, 2021 page 31



 

04/05/21 Version 
 

- 1 - 

 
Town of Hamburg 

 

SEXUAL HARASSMENT POLICY  
Updated: April 5, 2021 

 
Introduction 

 
The Town of Hamburg is committed to maintaining a workplace free from sexual harassment. 
Sexual harassment is a form of workplace discrimination.  
 
The Town of Hamburg has a zero-tolerance policy for any form of sexual harassment, and all 
employees are required to work in a manner that prevents sexual harassment in the workplace.  
 
This Policy is one component of the Town of Hamburg's commitment to a discrimination-free work 
environment. 
 
Sexual harassment is against the law. All employees have a legal right to a workplace free 
from sexual harassment, and employees can enforce this right by filing a complaint internally with 
the Town of Hamburg, or with a government agency or in court under federal, state or local anti-
discrimination laws. 

Policy 
 
1. The Town of Hamburg’s Policy applies to all employees, applicants for employment, interns, 
whether paid or unpaid, contractors and persons conducting business with the Town of Hamburg. 
In the remainder of this document, the term “employees” refers to this collective group. 
(revised 04/05/21) 
 
 
2. Sexual harassment will not be tolerated. Sexual harassment in the Town of Hamburg 
workplace is considered a serious offense. Any employee or individual covered by this policy 
who engages in sexual harassment or retaliation will be subject to remedial and/or disciplinary 
action, up to and including termination. 
 
3. Retaliation Prohibition: No person covered by this Policy shall be subject to adverse 
employment action including being discharged, disciplined, discriminated against, or otherwise 
subject to adverse employment action because the employee reports an incident of sexual 
harassment, provides information, or otherwise assists in any investigation of a sexual 
harassment complaint.  
 
The Town of Hamburg has a zero-tolerance policy for such retaliation against anyone who, in 
good faith complains or provides information about suspected sexual harassment.  
 
Any employee of the Town of Hamburg who retaliates against anyone involved in a sexual 
harassment investigation will be subjected to disciplinary action, up to and including termination.  
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Any employee, paid or unpaid intern, or non-employee working in the workplace who believes 
they have been subject to such retaliation should inform a supervisor, manager, or the Town 
Supervisor (or designee).  
 
Any employee, paid or unpaid intern or non-employee who believes they have been a victim of 
such retaliation may also seek compensation in other available forums, as explained below in the 
section on Legal Protections. 
 
4. Sexual harassment is offensive, is a violation of Town policies, is unlawful, and subjects 
the Town of Hamburg to liability for harm to victims of sexual harassment.  
 
Harassers may also be individually subject to liability.  
 
Employees of every level, including managers and supervisors, who engage in sexual 
harassment or who knowingly allow such behavior to continue, will be penalized for such 
misconduct. 
 
5. The Town of Hamburg will conduct a prompt, thorough and confidential investigation that 
ensures due process for all parties, whenever management receives a complaint about sexual 
harassment, or otherwise knows of possible sexual harassment occurring.  
 
Effective corrective action will be taken whenever sexual harassment is found to have occurred.  
 
All employees, including managers and supervisors, are required to cooperate with any internal 
investigation of sexual harassment. 
 
6. All employees are encouraged to report any harassment or behaviors that violate this policy.  
 
The Town of Hamburg will provide all employees a complaint form to report harassment and file 
complaints. (A copy of which is attached as Exhibit “A.’). Use of the form is encouraged but not 
mandatory.  
 
Supervisors and Department heads are responsible to provide a  
 
7. Managers and supervisors are required to report any complaint that they receive, or any 
harassment that they observe to the Town Supervisor (or designee) via written notice to the Town 
Supervisor immediately upon learning that possible sexual harassment has occurred. Failure to 
do so may result in disciplinary action. 
 
8. This policy applies to all employees, paid or unpaid interns, and non-employees and all must 
follow and uphold this policy. This policy must be posted prominently in all work locations and be 
provided to employees upon hiring. 
 

What Is “Sexual Harassment”? 
 
Sexual harassment is a form of sex discrimination and is unlawful under federal, state, and (where 
applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual 
orientation, gender identity and the status of being transgender. 
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Sexual harassment includes unwelcome conduct which is either of a sexual nature, or which is 
directed at an individual because of that individual’s sex when: 
 
• Such conduct has the purpose or effect of unreasonably interfering with an individual’s work 

performance or creating an intimidating, hostile or offensive work environment, even if the 
complaining individual is not the intended target of the sexual harassment; 

 
• Such conduct is made either explicitly or implicitly a term or condition of employment; or 
 
• Submission to or rejection of such conduct is used as the basis for employment decisions 

affecting an individual’s employment. 
 
A sexually harassing hostile work environment consists of words, signs, jokes, pranks, lewd acts, 
exposure, intimidation or physical violence which are of a sexual nature, or which are directed at 
an individual because of that individual’s sex.  
 
Sexual harassment also consists of any unwanted verbal or physical advances, sexually explicit 
derogatory statements or sexually discriminatory remarks made by someone which are offensive 
or objectionable to the recipient, which cause the recipient discomfort or humiliation, which 
interfere with the recipient’s job performance. 
 
Sexual harassment also occurs when a person in authority tries to trade job benefits for sexual 
favors. This can include hiring, promotion, continued employment or any other terms, conditions 
or privileges of employment. This is also called “quid pro quo” harassment. 
 
Any employee who feels harassed should complain so that any violation of this policy can be 
corrected promptly. Any harassing conduct, even a single incident, can be addressed under this 
policy. 
 
Examples of sexual harassment 
 
The following describes some of the types of acts that may be unlawful sexual harassment and 
that are strictly prohibited: 
 
• Physical assaults of a sexual nature, such as: 
• Touching, pinching, patting, grabbing, brushing against another employee’s body or poking 

another employees’ body; 
• Rape, sexual battery, molestation or attempts to commit these assaults. 
 
• Unwanted sexual advances or propositions, such as: 
• Requests for sexual favors accompanied by implied or overt threats concerning the victim’s 

job performance evaluation, a promotion or other job benefits or detriments; 
• Subtle or obvious pressure for unwelcome sexual activities. 
 
• Sexually oriented gestures, noises, remarks, jokes or comments about a person’s sexuality or 

sexual experience, which create a hostile work environment. 
 
• Sexual or discriminatory displays or publications anywhere in the workplace, such as: 
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• Displaying pictures, posters, calendars, graffiti, objects, promotional material, reading 
materials or other materials that are sexually demeaning or pornographic. This includes 
such sexual displays on workplace computers or cell phones and sharing such displays 
while in the workplace. 

 
• Hostile actions taken against an individual because of that individual’s sex, sexual orientation, 

gender identity and the status of being transgender, such as: 
• Interfering with, destroying or damaging a person’s workstation, tools or equipment, or 

otherwise interfering with the individual’s ability to perform the job; 
• Sabotaging an individual’s work; 
• Bullying, yelling, name-calling. 
• Lewd or obnoxious behavior perceived as demeaning such as urination in the presence of 

another employee in other than a designated restroom facility.  
 
Who can be a target of sexual harassment? 
 
Sexual harassment can occur between any individuals, regardless of their sex or gender. New 
York Law protects employees, paid or unpaid interns, and non-employees, including independent 
contractors, and those employed by companies contracting to provide services in the workplace. 
A perpetrator of sexual harassment can be a superior, a subordinate, a coworker or anyone in 
the workplace including an independent contractor, contract worker, vendor, client, customer or 
visitor. 
 
Where can sexual harassment occur? 
 
Unlawful sexual harassment is not limited to the physical workplace itself. It can occur while 
employees are traveling for business or at employer sponsored events or parties. Calls, texts, 
emails, other behaviors which would constitute workplace sexual harassment and social media 
usage by employees can constitute unlawful workplace harassment, even if they occur away from 
the workplace premises or not during work hours. 
 

What is “Retaliation”? 
 
Unlawful retaliation can be any action that would keep a worker from coming forward to make or 
support a sexual harassment claim.  
 
Adverse action need not be job-related or occur in the workplace to constitute unlawful retaliation. 
 
Such retaliation is unlawful under federal, state, and (where applicable) local law. The New York 
State Human Rights Law protects any individual who has engaged in “protected activity.”  
 
Protected activity occurs when a person has: 
 
• filed a complaint of sexual harassment, either internally or with any anti-discrimination 

agency; 
 
• testified or assisted in a proceeding involving sexual harassment under the Human Rights 

Law or other anti-discrimination law; 
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• opposed sexual harassment by making a verbal or informal complaint to management, or by 

simply informing a supervisor or manager of harassment; 
 
• complained that another employee has been sexually harassed; or 
 
• encouraged a fellow employee to report harassment. 
 

Reporting Sexual Harassment 
 
Preventing sexual harassment is everyone’s responsibility. The Town of Hamburg cannot 
prevent or remedy sexual harassment unless it knows about it.  
 
Any employee, paid or unpaid intern or non-employee who has been subjected to behavior that 
may constitute sexual harassment is encouraged to report such behavior to a supervisor, 
manager or the Town Supervisor (or designee).  
 
Anyone who witnesses or becomes aware of potential instances of sexual harassment should 
report such behavior to a supervisor, manager or the Town Supervisor (or designee). 
 
Reports of sexual harassment may be made verbally or in writing. A form for submission of a 
written complaint is attached to this Policy, and all employees are encouraged to use this 
complaint form. 
 
Employees who are reporting sexual harassment on behalf of other employees should use the 
complaint form and note that it is on another employee’s behalf. 
 
Employees, paid or unpaid interns or non-employees who believe they have been a victim of 
sexual harassment may also seek assistance in other available forums, as explained below in the 
section on Legal Protections. 
 
 

Supervisory Responsibilities 
 
All supervisors and managers who receive a complaint or information about suspected sexual 
harassment, observe what may be sexually harassing behavior or for any reason suspect that 
sexual harassment is occurring, are required to report such suspected sexual harassment to the 
Town Supervisor (or his or her designee). 

All supervisors and managers who receive a complaint or information about suspected 
sexual harassment, observe what may be sexually harassing behavior or for any reason 
suspect that sexual harassment is occurring, are required to report such suspected 
sexual harassment to Town Supervisor (or his or her designee). (Added 04/05/21) 

In addition to being subject to discipline if they engaged in sexually harassing conduct themselves, 
supervisors and managers will be subject to discipline for failing to report suspected sexual 
harassment or otherwise knowingly allowing sexual harassment to continue. Supervisors and 
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managers can also be disciplined if it is determined that they should have known that such 
conduct was occurring.  
 
Supervisors and managers will also be subject to discipline for engaging in any retaliation. 
 
It is a Department Head’s responsibility to be fully familiar with the contents of this Policy 
and have a responsibility to assure that each of the employees under their supervision 
have received a copy of this Policy and are familiar with and understand the essential 
elements of the behaviors expected and not expected in the workplace. 
 

Complaint And Investigation Of Sexual Harassment 
 
All complaints or information about suspected sexual harassment will be investigated, whether 
that information was reported in verbal or written form. Investigations will be conducted in a timely 
manner, and will be confidential to the extent possible. 
 
An investigation of any complaint, information or knowledge of suspected sexual harassment will 
be prompt and thorough, and should be completed within 30 days. The investigation will be 
confidential to the extent possible. All persons involved, including complainants, witnesses and 
alleged perpetrators will be accorded due process to protect their rights to a fair and impartial 
investigation. 
 
Any employee may be required to cooperate as needed in an investigation of suspected sexual 
harassment. Employees who participate in any investigation will not be retaliated against. 
 
Investigations will be done in accordance with the following steps: 
 
• Upon receipt of complaint, a person so designated by the Town Supervisor will conduct an 

immediate review of the allegations, and take any interim actions, as appropriate. If complaint 
is oral, encourage the individual to complete the “Complaint Form” in writing. If he or she 
refuses, prepare a Complaint Form based on the oral reporting 

 
(2) If documents, emails or phone records are relevant to the allegations, take steps to obtain and 

preserve them. 
 
(3) Request and review all relevant documents, including all electronic communications. 
 
(4) Interview all parties involved, including any relevant witnesses; 
 
(5) Create a written documentation of the investigation (such as a letter, memo or email), which 

contains the following: 
a. A list of all documents reviewed, along with a detailed summary of relevant documents; 
b. A list of names of those interviewed, along with a detailed summary of their statements; 
c. A timeline of events; 
d. A summary of prior relevant incidents, reported or unreported; and 
e. The final resolution of the complaint, together with any corrective actions action(s). 
 
(6) Keep the written documentation and associated documents in the employer’s records. 
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(7) Promptly notify the individual who complained and the individual(s) who responded of the final 

determination and implement any corrective actions identified in the written document. 
 
(8) Inform the individual who complained of their right to file a complaint or charge externally as 

outlined below. 
 

Legal Protections And External Remedies 
 
Sexual harassment is not only prohibited by the Town of Hamburg but is also prohibited by state, 
federal, and, where applicable, local law. 
 
Aside from the internal process at the Town of Hamburg, employees may also choose to pursue 
legal remedies with the following governmental entities at any time. 
 
New York State Division of Human Rights (DHR) 
The Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, § 290 et seq., applies to 
employers in New York State with regard to sexual harassment, and protects employees, paid or 
unpaid interns and non-employees regardless of immigration status. A complaint alleging violation 
of the Human Rights Law may be filed either with DHR or in New York State Supreme Court. 
 
Complaints with DHR may be filed any time within one year of the harassment. If an individual did 
not file at DHR, they can sue directly in state court under the HRL, within three years of the alleged 
discrimination. An individual may not file with DHR if they have already filed a HRL complaint in 
state court. 
 
Complaining internally to the Town of Hamburg does not extend your time to file with DHR or in 
court. The one year or three years is counted from date of the most recent incident of harassment. 
 
You do not need an attorney to file a complaint with DHR, and there is no cost to file with DHR. 
 
DHR will investigate your complaint and determine whether there is probable cause to believe 
that discrimination has occurred. Probable cause cases are forwarded to a public hearing before 
an administrative law judge. If discrimination is found after a hearing, DHR has the power to award 
relief, which varies but may include requiring your employer to take action to stop the harassment, 
or redress the damage caused, including paying monetary damages, attorney’s fees and civil 
fines.  
 
DHR’s main office contact information is:  
 
NYS Division of Human Rights 
One Fordham Plaza, Fourth Floor 
Bronx, New York 10458, (718) 741-8400  
www.dhr.ny.gov 
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DHR’s Buffalo regional office contact information is:   
 
Walter J. Mahoney State Office Bldg.  
65 Court St, Suite 506 
Buffalo, NY 14202 
(716) 847-7632 
InfoBuffalo@dhr.ny.gov 
 
Contact DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more information about filing a 
complaint. The website has a complaint form that can be downloaded, filled out, notarized and 
mailed to DHR. The website also contains contact information for DHR’s regional offices across 
New York State. 
 
United States Equal Employment Opportunity Commission (EEOC) 
The EEOC enforces federal anti-discrimination laws, including Title VII of the 1964 federal Civil 
Rights Act (codified as 42 U.S.C. § 2000e et seq.). An individual can file a complaint with the 
EEOC anytime within 300 days from the harassment. There is no cost to file a complaint with the 
EEOC. The EEOC will investigate the complaint, and determine whether there is reasonable 
cause to believe that discrimination has occurred, at which point the EEOC will issue a Right to 
Sue letter permitting the individual to file a complaint in federal court. 
 
The EEOC does not hold hearings or award relief, but may take other action including pursuing 
cases in federal court on behalf of complaining parties. Federal courts may award remedies if 
discrimination is found to have occurred. 
 
If an employee believes that he/she has been discriminated against at work, he/she can file a 
“Charge of Discrimination.” The EEOC has district, area, and field offices where complaints can 
be filed. Contact the EEOC by calling 1-800-669-4000 (1-800-669-6820 (TTY)), visiting their 
website at www.eeoc.gov or via email at info@eeoc.gov 
 
EEOC’s Buffalo regional office contact information is:   
 
Olympic Towers 
300 Pearl Street, Suite 450 
Buffalo, NY 14202 
Phone: 1-800-669-4000 
 
If an individual filed an administrative complaint with DHR, DHR will file the complaint with the 
EEOC to preserve the right to proceed in federal court. 
 
Local Protections 
Many localities enforce laws protecting individuals from sexual harassment and discrimination. 
An individual should contact the county, city or town in which they live to find out if such a law 
exists.  
 
Contact the Local Police Department  
If the harassment involves physical touching, coerced physical confinement or coerced sex acts, 
the conduct may constitute a crime. Contact the Hamburg Police Department or your local 
police agency. (Revised 04/05/21) 
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TOWN OF HAMBURG  
Marina Feasibility Study 

SHORELINE REVITALIZATION COMMITTEE [PROJECT ADVISORY COMMITTEE] 

 
March 29, 2021 
 
 
 
 
 
Hamburg Town Board 
Town of Hamburg 
6100 South Park Avenue 
Hamburg, New York  14075 
 
RE: CONSULTANT SELECTION RECOMMEDATION;  
Town of Hamburg Marina Feasibility Study 
 
 
Dear Town Board Members:  
 
 
After a thorough and impartial review process, the Town of Hamburg Shoreline 
Revitalization Committee, which has been designated as the Project Advisory Committee to 
NYSDOS, has selected Edgewater Resources as the preferred consultant to prepare the 
Town of Hamburg Marina Feasibility Study. On January 4, 2021, the Town of Hamburg, in 
collaboration with NYSDOS, issued an RFP for professional services to prepare the Town 
of Hamburg Marina Feasibility Study. The due date for proposals from interested firms was 
March 1, 2021. The four (4) firms that responded to the RFP were: 
 

1. Edgewater Resources 
2. Greenman Pedersen 
3. GHD 
4. TMS Waterfront 

 
On March 20, 2021, eleven (11) members of the Project Advisory Committee reviewed, 
discussed, and evaluated the proposals. The proposals were kept confidential until 8:00 AM 
on March 20, 2021, when they were emailed to the Project Advisory Committee members 
individually for independent review. At 11:00 AM on March 20, 2021 the Project Advisory 
Committee met via zoom conference to discuss each member’s individual evaluation of each 
proposal. During the conference, each member listed each of the four proposals from best to 
worst and shared their results with the group. Please note that every member individually 
selected Edgewater Resources as the best firm to prepare the Town of Hamburg Marina 
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Feasibility Study. The feedback from each member to substantiate the unanimous decision 
for Edgewater Resources included but is not limited to the following: 
 

 Best Overall Firm 
 Most Qualified Professionals 
 Most Relevant National, Regional, & Local Experience 
 Best Planning & Engineering Abilities to Enhance Shoreline Protection 
 Best Initial Approach to the Proposed Project and Visited the Project Site 
 Most Qualified to Analyze Existing Sedimentation Transport & Deposition Issues 
 Best Approach to Conceptual Design, Community Access, & Revitalization 
 Most Innovative 
 Most Qualified to Prepare the Market Study and Assess Economic Impact 
 Most Experience with Actual Partnerships, Funding, and Collaboration to 

Implement the Proposed Project 
 

  
Please note that the consultant fee for this project is fixed as per Town of Hamburg/ 
NYSDOS contract at $85,000 and all firms responded to this not to exceed limit. Please 
contact me directly at (716) 228-8447 if you have any questions or if you require any 
additional information. Thank you again for your support for this important community 
project.    
  
Best Regards, 
 

     Mark Melewski 
 
Mark Melewski 
Project Manager 
Town of Hamburg Marina Feasibility Study 
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TOWN OF HAMBURG  
Marina Feasibility Study 

 

PROJECT ADVISORY COMMITTEE 
The following individuals will comprise the Project Advisory Committee for the Town of Hamburg Marina Feasibility 
Study (C1001321): 

1. James Shaw 
2. Elizabeth Farrell 
3. Mark Melewski 
4. Bill Clark 
5. Hank Kleinfelder 
6. Sam Insalaco 
7. Joseph Paskiewicz 
8. Joe Kilian 
9. Bob Elardo 
10. Paul DeWald 
11. Laura Hahn 
12. Rick Clark 
13. Anthony Muscarella 
14. Lynn Rudnicki 
15. Denise Caggiano 
16. Peter Wasmund 
17. Larry Cobado 
18. Tom Cunningham 
19. Nicole Falkiewicz 
20. Joel Little 
21. Elizabeth O’Donnell 
22. Joann Carroll 
23. Linda Zglinicki 
24. Leona Rockwood 
25. David Woelfling 
26. Bill Mayer 
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March 11, 2021 
 
 
 
 
 
Supervisor James Shaw 
Town of Hamburg 
6100 South Park Avenue 
Hamburg, New York  14075 
 
RE: JUSTIFICATION LETTER; Town of Hamburg Marina Feasibility Study 
 
 
Dear Supervisor Shaw:  
 
 
In response to your recent request regarding the upcoming Town of Hamburg Marina 
Feasibility Study, I have prepared this letter to provide justification and supplementary 
information. As per the existing contract between the Town of Hamburg and the New York 
State Department of State, it is expected that the Town of Hamburg will:  
 
“develop a marina feasibility study for the revitalization of its shoreline, which will include 
the existing boat launch at Town Park, potential marina locations, and surrounding areas. 
This project will advance the Town's Local Waterfront Revitalization Program goal of 
improving recreational boating amenities and public access to Lake Erie. Study components
 will include evaluation of sedimentation, review of existing and historical shoreline, 
coastal modeling, marina feasibility, conceptual designs, market study, and environmental 
impact assessment.” 
 
It is expected that the Town of Hamburg Marina Feasibility Study will provide the findings 
and recommendations necessary to address the current sedimentation transport and 
deposition issues in proximity to Hamburg Beach and the Hoover Beach Community. In 
addition, it is expected that the upcoming study will provide a conceptual design, market 
study, and sustainability plan for the development of a safe harbor marina to be located in an
 ideal location along the shoreline between Hamburg Beach and Woodlawn Beach State 
Park.  
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     Mark Melewski 
 
Mark Melewski, MPP  
Managing Director 
EECG Consulting, LLC 
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[1] Enhanced Community Access to the Waterfront 
[2] Shoreline Protection and Flood Mitigation for the Hoover Beach Community 
[3] Economic Development and Revitalization for the Woodlawn Gateway 
[4] The potential Development of an Innovative, Financially Sustainable, and Public, Safe 
Harbor Marina in the Town of Hamburg through successful Public Private Partnerships 
   
Please note that as per the funding award and existing contract with the New York State 
Department of State, approximately 75% of the total cost of the upcoming study is fully 
reimbursable. The remaining 25% of the total cost of the study will be a combination of cash 
and inkind services provided by the Town of Hamburg. If you have any questions or if you 
require any additional information please contact me directly at (716) 228-8447.  Thank you 
again.    
  
Best Regards, 
 

 
 
Moreover, it is expected that the Town of Hamburg Marina Feasibility Study will serve as
 a catalyst for the revitalization of the Town of Hamburg shoreline and provide 
subsequent benefits to the community. It is also expected that benefits to the community 
and positive externalities attributed to the Town of Hamburg Marina Feasibility Study 
will  include but are not limited to the following:  
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